
2012
TOY OTA
HILUX

SIN GLE
CAB

2.5 D4D
R19 600

CON TACT
078 655 5979

TOY OTA
HILUX RAIDER

2.5D-4D S/C
R59 000

Isuzu KB250
Fleet side S/C

R45 000
Toy ota Hilux Raider

2400D S/C
R25 000

Toy ota Hilux
Raider 2.5D-4D S/C

R49 000
Toy ota Tazz 130

R15,000
Fi nance Arranged

Siyanda
079 453 0171

2015 TOY OTA
HILUX 2.5D-4D

CASH : R82 000
DE POSIT : R15 000

A wide range of
other ve hi cles also

avail able
Black listed Wel come
Con tact or SMS

Siyabonga
071 908 0380

Si bonelo
063 465 0154

2017
TOY OTA
QUEST

1.4
HIGH

PER FOR MANCE
DRIVE

Power steer ing,
cruise con trol, USB
player sound sys -
tem, Airbags, FM

Brand Sta tion, cen -
tral lock ing

R33 000
Cash
Con tact

083 8854 769

K/Mashu M R340k
K/Mashu B R420k
K/Mashu E R880k
N/West. R1, 1mil lion
Phoenix R785k
Emk hazini R470k
082 685 3614

Call: 081 445 7891 
 082 501 5977 

www.Mavelaprop.co.za

R685 000
 3 Bedrooms •  Lounge

 Kitchen • Toilet and Bath
 Land Size @ 738 Square Metre  

Fenced 
 

UMLAZI - A INTENT TO AWARD NOTICE
Ezemvelo KZN Wildlife hereby issues a notice on the award of the following tenders:

BID NO. BID DESCRIPTION SERVICE PROVIDER TENDER AMOUNT
EKZNW Appointment of security service providers to Vela -Tech Security R29 579 579,24 
04/2022/23 provide security services at Ezemvelo KZN  Services
 Wildlife sites (West Region), for the period of 
 three (3) years  
EKZNW Appointment of security service providers to Vela -Tech Security  R29 038 806,67
05/2022/23 provide security services at Ezemvelo KZN Services 
 Wildlife sites (East Region), for the period of 

 three (3) years  

NB: Objections to this award must be made within fi ve (5) working days to the offi ce of Ezemvelo Chief Executive 
Offi cer at e-mail:  Cecilia.Sampson@kznwildlife.com  from the 07 November 2022 to 11 November 2022.

HEAD OF DEPARTMENT
COMMUNITY SAFETY AND LIAISON 

HEAD OFFICE – PIETERMARITZBURG • REF: DCSL/HOD/11/2022
Salary Level 15: Inclusive remuneration package: R1 544 415 to R1 739 784 per annum plus a 10% non-pensionable 
Head of Department allowance. The inclusive remuneration package includes a 30% portion which may be structured 
according to the individual’s choice

Requirements: • A relevant undergraduate qualifi cation (NQF level 7) and a postgraduate qualifi cation (NQF level 8) as 
recognised by SAQA in Law, Criminology, Public Administration or Social Sciences or any other equivalent relevant qualifi cation 
• Minimum of 8-10 years senior management experience, 3 years of which must have been with an organ of state as defi ned 
by the Constitution • a valid unendorsed driver’s licence • Computer Literacy

Applicants must have the following knowledge, skills, training, experience and competencies: • Signifi cant managerial 
capability and experience in providing strategic leadership and direction in the sector • Knowledge and understanding of 
the following: The Constitution of the Republic of South Africa • Public Service Act as amended • Public Service Regulations 
• Labour Relations Act • Basic Conditions of Employment Act • Employment Equity Act • Public Finance Management Act 
• Treasury Regulations • In-depth Knowledge of South African Police Services and Metro Police Services functioning • Broad 
and in-dept knowledge of legislation, acts, policies and regulations, applicable to the Public service and the Department 
• Justice System • National Crime Prevention Strategy • Broad and in-dept expert knowledge of procedures and practices 
including administrative, managerial and fi nancial functions • Knowledge of Public Service reporting procedures and 
work environment • Ability to interpret and formulate policy • Understanding of Public Service and Departmental policies, 
research, analysis, objectives, developmental processes • Project management • Financial management • Understanding of 
Departmental strategies and related operational plans • Expert knowledge of administrative policies, practices, budgeting and 
managerial process • Computer Literacy • Knowledge of staff development processes • Transformation and Empowerment 
legislation • Knowledge of all HR Policies and practices • Team Building / motivation • Strategic Planning • Presentation and 
facilitation skills • Report writing • Communication Skills ( verbal and written) • Problem Solving and confl ict management 
• Leadership / Managerial skills • Research, policy formulation skills • Infl uencing and motivational skills • Diplomatic Skills 
( visiting foreign countries – use of best practices) • Interpretation of legislation and Departmental policies • Planning and 
organizing • Negotiation skills

Duties: • Ensure the effectiveness and effi ciency of line function components dealing with the monitoring of police service 
delivery, the evaluation of complaints received about the police, social crime prevention and research, community policing, and 
victim empowerment and special inter-sectoral projects • Formulate and ensure the implementation of policies, procedures, 
strategies and projects, including the determination and provision of training and development programmes within and external 
to the Department which will enable the Department to successfully fulfi l its role in providing an effective and effi cient service 
at all times • The management of all resources, including human resources under his/her supervision in order to deliver on 
core functions • Exercising of control of the utilization of the KZN Department of Community Safety and Liaison in terms of 
prescribed Acts and Regulations to ensure the effi cient and effective delivery of services to the people of the Province • Provide 
expert advice to the MEC for Transport, Community Safety and Liaison on a regular basis regarding all matters pertaining to the 
Department and legal support and security services as stipulated in the SAPS act and MISS document • Provide effective and 
effi cient administrative systems • The overall management of the rendering of effi cient and professional departmental services 
to functionaries within Department and the general public with particular emphasis on service delivery within the Province.

This appointment is subject to the signing of an employment contract with the Premier not exceeding fi ve (5) years 
and an annual performance agreement with the MEC for Community Safety and Liaison in the KwaZulu-Natal Province 
within three months of the date of appointment. The successful candidate will be required to undergo security 
clearance and to disclose fi nancial interests in accordance with the prescribed regulations. 

THIS IS A RE-ADVERTISEMENT, APPLICANTS WHO PREVIUOSLY APPLIED ARE ENCOURAGED TO RE-APPLY 

Enquiries: Dr Nonhlanhla O. Mkhize: Director-General, Tel. (033) 341 3383

NB: All short listed candidates will be subjected to a technical exercise that intends to test the relevant technical 
elements of the job, the logistics of which will be communicated by the Department. Following the interview and 
technical exercise the selection panel will recommend candidates to attend a generic managerial competency 
assessment as prescribed by the DPSA.

Candidates recommended for appointment at the SMS level will be required to produce a Pre-entry certifi cate for 
the course offered by the National School of Government (NSG) prior to their appointment. The course is available 
at the NSG under the name Certifi cate for entry into SMS level and the full details can be obtained by following the 
link: https://www.thensg.gov.za/trainingcourse/smspre-entryprogramme/

All SMS posts have been identifi ed to target females and people with disabilities in order to achieve the 50% 
and 2% targets respectively, in line with National Cabinet Directive. The successful candidate will be required to 
undergo security clearance and to disclose fi nancial interests in accordance with the regulations.  

Directions to applicants: Received applications using the incorrect application for employment (old Z83) will 
not be considered. Each application for employment form must be fully completed, duly signed and initialled by 
the applicant. Failure to fully complete, initial and sign this form may lead to disqualifi cation of the application 
during the selection process. ONLY a fully completed, initialled and signed new form Z83, obtainable from any 
Public Service department.  (Section A, B, C and D compulsory and (Section E, F and G ignore if CV attached) and 
recently updated comprehensive CV (with detailed previous experience) is required. Only shortlisted candidates 
will be required to submit certifi ed copies of qualifi cations and other related documents on or before the day of 
the interview following the communication from Human Resources and such qualifi cation(s) and other related 
document(s) will be in line with the requirements of the advert. Applicants are discouraged from sending 
applications through registered mail because the Department will not be responsible for non-collection of these 
applications. No late applications will be accepted.

Applications submitted electronically will be taken as a fi nal application and may not be amended or 
supplemented in any way after the closing date indicated in the advertisement. If you have not been 
contacted within three (3) months after the closing date of the advertisement, please accept that your application 
was unsuccessful. The KwaZulu-Natal Provincial Government reserves the right not to make this appointment. It is 
the applicant’s responsibility to have foreign qualifi cations evaluated by the South African Qualifi cations Authority 
(SAQA). Failure to comply with the above instructions will result in the disqualifi cation of your application.

Applications must be posted to: The Director-General, KwaZulu-Natal Offi ce of the Premier, Private Bag 
X9037, Pietermaritzburg, 3200 or hand delivered to: The Director: Human Resource Support, Offi ce of 
the Premier, 1st Floor, Invesco Centre, 16 Chatterton Road, Pietermaritzburg, 3201 and marked for the 
attention of  Ms T.W. Zulu or emailed to: recruitment@kznpremier.gov.za

The KwaZulu-Natal Provincial Government is an equal opportunity, affi rmative action employer and 
preference will be given to suitably qualifi ed candidates from designated groups in terms of Employment 
Equity Act, 1998. The Department reserves the right not to make these appointments. 

CLOSING DATE: 18 NOVEMBER 2022

TOY OTA
HILUX

R33 000 CASH

Toy ota Siyaya
R50 000

Toy ota Quan tum
Ses fik ile 195 000

Toy ota Hilux
D4D

R62 000
Si bonelo

079 760 2343
Sphamandla
076 379 2532

Nqo bile
082 369 1096

2012
OPEL

CORSA
UTIL ITY
1.7 TDI
DIESEL
SIN GLE

CAB
With Canopy,

FM Brand,
cen tral
lock ing

 Airbags,
USB player,
Sub woofer.

R30 000
Con tact

078 474 3663
1000 CARS AND 

BAKKIES WANTED!!!

WE 
BUY 
CARS 

Accident Damaged / Runners 
/ Non Runners / Rusted

       Call
          or 
084 600 8565

TOY OTA
COROLLA

RSI
GOOD

RUN NING
CON DI TION

R10 500
CON TACT

079 926 7393

CALL: BHEKI
063 429 4746

WIGGINS/ MASXHA
3 Beds, fitted kitchen, fully 
fenced, aluminium, along 

Main Road
R730 000

Umnotho Wolwazi Higher 
Education Teacher Training 

courses offered. 
Early Childhood Dev. 

Campuses: Kwamashu: D46 Madundube Road
Adams: 249 Enkanyisweni

Level 4 140 credits                   
Level 5 120 credits

REGISTER NOW 

No matric required. 
Affordable payment plans. 

Course duration: 12 months. 
For more info contact Principal 
082 722 9091 / 
067 264 0423

DMT RECRUITMENT  
www.diemnyandoros.co.za

SETA Registered
17QA/Acc/1466/18

MINING TRAINING & JOBS
Forklift hyster R500  

1 week training - ADT dump truck 
Excavator; Grader frontloader  R3400,  

TLB - R2500
Mine driller / LHD - R5200 

Cashier merchandising / Petrol att 
R1200  -1 week skills

Stick weld - R2500,  C02 - R4300 
Boilermaker -R4500 

Diesel mechanic /electric - R6000
2 months cashier /

petrol att - R950 week 
Superlink Full course diesel petrol 

mech - R1 300 week  
Superlink truck driving 

- R6000 2weeks
Code 14 - R8500

Hazchem dangerous goods - R1900 - 1 day
Diesel /motor mechanic skills course - R12000

Free accommodation.
Jobs in mining and power -stations agencies
Call Mr Victor - 0729547705

To confirm SETA registration call 011 577 7000 
(Diemnyandoros DMT 17-930)

Monday, November 07 2022Isolezwe KZN CLASSIFIEDS


